[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

=09 Juo! o

JEW ol 5w 3 Slo s gri b (Sl (SO gw 5 bl y (w5 3
178 J 30 W 0 (28) parad g b ylow 40

rw % 4 o “3')635&7“ Cyaxo e

oS>

My Sy dmite 2 e Gl Slojl e ted lojle (55 plode (adld (pjiere QLSS BB g Al
O Ay wyp Baa b dallles ol sl 208 S8 ol agas sl 5 Wilgs o ol 5o Jeloe olulis g ol Slojle
8 o] WA Lo )3 3 () pandy lislows 33 JELS oty (Slojls s b (i Sgusd

P xS Nges gy 4 N2 (&) pardy Glislen )3 JELB Sl p VP Stnen — oy adlllae cnl )3 1owy 2 B9
a5 gy Allen & Meyer lojlw pei g Maslach e (Soguw)d doliduny Jolds aosly (65505,5 I3l .uud Glsesl o yiawd
olol slsgesl 930 Lyiulpg SPSS (glel l38le 5 51 onlamul b lmosls sl swmwy cldl 4y calisee lalllas s o1 2LL 5 25,
s g 4o P<e/+0 (gyld me e 4> Linear Regression o Pearson  Siwwes ANOVA dndependent T Test
AW

O odal Cawd 45 A NEVEIVD g VWAYEY /oY 5 a olyliwys 55 Slojlo dgns g (lid (S3gm,8 005 (pSilio &Y
91 9 ogSae dbaly (p=+/4V )5 ylin g (P<e/+ o)) ible sl )3 5 (/e V)8 ) Slojlo dawd g (b (o9 b
2 Slojle 0 0505 (ke b sdmliie ()3 xe g Cuto alasly (P=2/F) yotaws dns y> (Glojles o g b (Sdgu b
Ssine gl SIS ged Claseio plo cuns pr (Jy (=211 )g yidie )P se yobo & S & Camd e ki
S odmliie

el el susyio 5 & sl ol g8 5 (Jid (S3gmp o B3 ) (S oS allas ol 0 259 L 55 S a0
3005 i (S3gy8 IS Jeloe o L sl olypne ) il 35 51 QS lojl e g2 (53,8 el Sl e
S sl Slejl

(s (39058 = Slojl e =)l L0198

PYI-PEE(E) ) e FAY iz (S pole a8l olobo 9 (5 ki o 235315 ohg Sy gole dolilad cys 95 SCAS po

AV/V e/ ) ib g A/ /5 1 2l gleol Ar/-0/1 5 :c8b s

Ol iz Ay (Sbiy pole oSl (glole 5 6ty 9IS (gl (D198l bl (ol S (G2 St o Ayt Jgns 0Xianp
clobe g (o)l 2aStils iz py (S ple oSl (g)lie (LLS iy 20 0]

e.mail:snaeemhasani@yahoo.com SOPVFFEY AL ples SAYAY - OYA- 5 il

Ol i 2 (S5 sl oSS alole g (5 0313 oo g0l 098 kil |

Ol iz Ny (S pole ol ololo g by 0153l e(s bty hgel iyl oli) S somisly T

Y5


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

PPAY o ol o) + 595

My Sy 'o,l.: o &l u._{lnla 9 6)'.‘»'“:){_ 0aSily gty sole Wl ()95 (s 0

B be S99 ($9)0 Felge S (oo s Al larore
(O)aril ails azgs BB L35 o3l Slojle agss p ol oo

» @by el ojgpl &5 15 Lo (g0 Julse alox
oot )] Slous CoiS p ool b g asbioe Lobin Lo
P (lid (Sogmp b (Jad o (Sogud )l
Sery ) hble el Jold 5 sladdge an 3lisdls,
5B g ool Cews 1) 095 able g Ty 5,8 a5 Slules]
6,18 Copasiitins ((Coms Shiszode b bLS I )5 4
Whszose 5 oLKes 4 cand Slulus] §l g)le § is
sl Oipe 4y ol 3l S g obl @ s ORI
i StV 51 45 (golH) (g3, Cunibpe (i 5 (ol
Se5 Jad jo aS oS s wlel 5 35l e clly py 0g5
(F)ail oo (Wloo S5 28 iy

Cowd 3l oy g SISl b Jad (Sosw, Maslach
el ool )8 Lamms w03l 51 Lt g 35 LS s ool
Seo (bl Bld 4 Ll len (WSS g Gl
Gl 5 Sl eddass S SVsb Sl bzl 5 L,
5 Sy, coylid b gbiwgs b slazz! Ll lyy obisS
Jolge (nl petane poldi aien gpg) Sy Slew
oo 4 1) Gl (Jid (Sogup Sae (GYob 50 1wt
Mo yls

sleailes 3 oDle 3l Glacgomme lils Jad  Sogu,s
Sad o Bl Slesle g (S0ls; 1)l (K (Sl
Wlopois it sogls (6,.5,5 a4 ez olbbalii cely S
Lis s, pas g (Sosmdl (Saileys ubesl Glaw b
O 97 Jhe (e lod S0 (8,50 a0 09 o0
TN 4 g WS (0 en slem 4 Cod (Joes plads g oS
A Comd golozel oo bl 5551 5090 b wla] Jlo 08
Joiin 6,18 ladlis 09h 0 (6l 5 Lo 5 5
Holyy slealas .l (608 G IS Bl g (i
b olew 5l cadlie jo solii o crge (Slojlus aad )0 5 il e

Y50

.

o0

olojlo s Slaal 4 olitws ple (et 51 (S
2 Sl Sl ey (Sleas et o L“’B“’-"
Sz 99 Coeal Sl g9y 4 Az (ol sledlejle
Caodls a5 Gl Silags sleslojl DB L &dly o b o
slowl 1 gdige el llajlo plo a8 5 Jlub (59,2
5o als; sbml s plole 90 g9y 0 <als,
Olosle Bas & (pw iwd Joted & poeie &S 09500 (lojles
cbite (lpse (1)098 o0 dnalr Ml mhaw S, S
ails az g3 QLS aged alies 4y i b llejls anwgs b
slie Uiy |y Jelis Slasl gg e DISEe alyny b arsl
ool losle adlie 5 Glanl a4y sliiws gz Wil 5l U
Sleslo Gl 4y ol o Sl Jele Slojl agad oS
ol U & USis sl sle ) QLS 05 oo sl 5 ol
(V)-25510 50

Olre a4 5 L8, pole sl 5 Capae ;3 Slojle wgs
asle b el 5 o3 o Ly, 5 oS Jole S,
0sds @)l Llicolo liwg g | gouxie iy lai 4z S
S92y Slosle el iy aey yo Jl BB (Jy e
@ olaiel Jole aw ((Slojle s )l solas jo g 5l
oo SulgS g ot I & bles plosle sled )l g Slaal
Wy blazwl g cllo p o)ls 92y ol o Cogac dslol
WS oo Wl Glosle (LS sens S USS 50 (oot B
WS oo alem U1 51 lislele wiakiee a5 LS, Sl
sl asls able agei glesls 4y 45 WS e lag Jsles
5 33l00,5 losles (5l owlal (60T oy dii 0 45 oleS]
Olosl ay Sl bl o slas &y (liaglo s T S5 0550 50
OUT 5l atS oo S8 a5 Sl aiS e oy etane S
WS 2 ) RIS sl sl y0e ()bl
Cemlion Lo & pleys 5 Sullage pade b3 plois a4 Gl
Syt 5o Wb asl wnles Sl Jlew <dlye 51 Jlo mlan
(F).asl ansls Jd i olojle i oI5

Wb S5 crse o ol Slojlo s Sl 4 425 L
5 b Colo, Gl carse Yo Glojl s 5 3 b st
delgs 5 Lulyt b cow a8 (F) oS lad dyan


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

0L 9 31835050 pumrolle

Obbiw g (Slojl 325 b (Jod (S39m 8 dul) (o)

O ey Jeds slaalidis 5l aeols (g jslanz Cuz
i ol Sl Fges Sledbl o8 (sl i b eslizl
Otn g plastiul 45 9 5 Able (o (IMpasd (i
ol o Maslach il Soguw,d asliinn,y 4 bge pgo
g Cewl ool azle Maslach Lwgs VAAD Jlo jo dolicaw
ol is Fogep acmr dw a5 ol Jlgw YV els
paz 5 (Jlow @) Coatid G ol ) ible St
O Gl es0s 08 o o |y (lg Cuie) pasl Colas
b jao=33 50 5l 0,8 laz o can Gulide bl aebidn
5 0ad e Slyad ol oL sl e Liimol; L
wad g (Vo F-00) lhwge (OF I je8) aas adl aw
g Beyrami Lwg )] oLL g ,Lael aizs 5,18 (V-0 5 5YL)
(Al oads 5155 /=YY o 4w 2 0 o) Ko
Allen & Meyer Slsjle s daslicin 4 by e pgw s
o= VA Jle o Allen & Meyer lawgs aslicowy cpl 04
0w A Cesl 5T VE ol 5 oas ansle ) S sl iy
o 335 (A=) 495) (bl s and aw 3 ) Sl
WSS o bl (VY 458) o buia g 9 (V-1 4395)
OS laz o an Gulide (bl aslids sy (nl (6 1350 o5
55 h8ye il gn iampla s b Sompdllie Sl
osSae Sozo 4 Y 5 VA OAAY @& A S D F slaaysS
bl 33l asl s VPA STas 5 VLl Bl oo
(OF 5 oS oS Slojlo gl 05,5 dus )5 o0 oS Sy
3 i) oy glejle agas g VYY-AY) Lawgie glojlu agas
e o asliiy ol bl (OYPams s L5 (VY
5 (V0) +/AF saze Gygejl b, 5 eslatul b o es 5 Nehrir
Cronbach o 3l eolawl b ), 5 Dehghani asllae o
98 et oA+ ible asd , g +IAF laaysS JS o Alpha
(Mol (5155 - IVF (g lomim aai
4355 10 Lialpg SPSS (s Lol l58ls 5 5l soliiwl b laesls
Jomalyl 5 el ol 5l iposs ik > N ol 5
o Sl deosls @i og Jloy Sl pliebsl 51 e
Sloslo i 5 Lad (Fogu b b ST ges wlasin bl
> 3 ANOVA 4 Independent T Test s bl slgige;! ;!
SOl obl 5 Gloslos sgas 5 (Jads (Fogm ) e BLI | (o) 2

ol gl S L e Soles )0 g ) ke olgm s
(V)58 o lojl 0,Shac

Slebo ol dblie g 3o (8l ez Selse Dl
Oladz )3 (25,5555 6,155 5 et slodal oo ()8
b ablie sloeds, higel kol (obyy lemdlS JSiis
O )ladls Sie Jod (o9 ) Sy, sleis
N S Sz (else Dlge 4 398 Jalse Ggte 5 (B o
S5 g0 Tbe 4088 nl nlplis (FV) g g0 ke Slojles
2 oS b o Lol il s b Glid Sogas &5
SO e )3 9SSl B )0 &5 oguze Slalllas
Sy sl 25 C g el s by ol b 5 it
ot Lol sl 5 55 5 fosine 5 e bl ol
Sl sl 4y axei L VY-V ) )l oals (5155 Sl cixe
oS g M olosle 53 w0 Sles p Wl e (3
4 wlgie 4o ol DSl peizen g wiil e Ll L6
OB (ol (Fogm b Condg 2 L b S S ol
anfllas ol 13 VPV )i iolidl 55 1) Ll Slojle ages
3 Slosle we b (Lid (Fogw B o abaly (o) Soa L
b plowil iz s () pardy Oliwjlos o Jeld b

I 90
3 JEls by VE8 L Ll — oy asllas ol o
) addllae a3 99,5 sbslone o5 wiz s () pardy Ol Lo
o bl s 50 68 daed by, A Xog |l
S ey B able (Jlo VY (VL e el 095 sl sl
B pae ooz Sudslae g (et s)lem 3929 pas wole
by @l adllas Glaal o id S 5 s oyl
a5 0 oysloly T 4y 5 0d ools eds b o eaiS eSS
15 ond b SleMbl S 5 sl (g s anlllas o oS4
Ohtewy dile wales 3L ailo,ome g 009 pb ooy badslicw
o) Cegoghal o )5 Cug aw el adlae 55
Iy baslisow s (0o ools slaguwly p (Kws ;50 5l 6,55l

ve£


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

PPAY o ol o) + 595

My Sy 'o,l.: o &l u._{lnla 9 6)'.‘»'“:){_ 0aSily gty sole Wl ()95 (s 0

S TY) \bl.‘) C_‘a«; B JAYIY la.).g‘ﬁ ).a.a [Ewer)

Ohliw 5o (Ll (F3gm 2 0508 :Sleo 3l plis s
Sae gl ;o Slojle agad 008 (2l (p>4/40) ol
2y P=r121) 2 fiier 6yl gme b 4 e Ay Cuns
ounlice LS)‘QQS‘M usl.fu g.i.ﬁ‘)fj.m) Slasuin ).vl...u [P 4
O Jgoz) (p>+ 1+ 0) oz

Jrd (Fogm s o Pearson  Kiwoes yge5l bl
e abaly gl g (able slal jo 9 S5 0 Slejle e b
W 5 S (Foge b i abaly 5 el cess a5yl e s
@S Gile @ on baee 5 Cote et an o Sl
M i Foged il L a5 conl ol ooyl oS e
1y dbos (Rl jetns gl g RalS (g)lmin  (Able
OlFiss Ol n (Slojlo agad Slyed Bls Caws o L ()b
(VJ302) 28 e 1y ] i Fogm

zbw ;o Linear Regression 4 Pearson  SKiwoes slyige;!
A oolaiwl p<e /o0 (gl piso

il

e IYAIY Jobes 155 MV F alllas o0yl VE9 5|
@lls TANS Jolae ,a5 VEE bt ZYAIA Lyl a5 110
Coanig Ghls IOV U s 555 VY 5 Ll s
@ bl n ;0,1 able 5 w (xle W09 (gom) (solasin]
g Jlo AIDEFIE o VVALSIY o 5

allas 8y90 libwy 5o (b (Fogm 0y (nSles
Ve po bl (Sogwyd ol a5 ael caws 4y YY/AVEY /-
5 5b5 TYND Joles i YV chansgio grhans ;5 ZVONY Jolao i
WS 00 il e g il LFIY Jolee a5 4
sible ager Wl s ABEVEYY S s bl
M A 0 g YYAAEGPA jaies agas Xo/FSEAYS
S gl agm 45 wol Cews 4 YVSFEN ) g lnin

Sl )5 900 Ciliadudin Coms 1 Slojlw agad g (Jrd  (Sdgm 38 8005 (Sl A lio 1) Joun

P-value U{b}u M, P-value ‘:lm J’%’rﬁ Slass SGd1,5 900 Wlasuin
sbe dlposil + 0SS ho BIFEVRE:| JU S E T3 W)
o A5/AaV /A0 Jy Yo/YYEVY/AY Yy S g
INTRY ==\ vAds \AES R34 VY Eobe
AS/SFE /Y VYASEVA/AF vo YO 5l yraS ()
¥ A/ A\YEVY/VY s YY/V¥EYVa/20 A Y.-Y5
WBNFENE D VOIYAEVA/VY Yy Yo=Y
AF[ONENFN S SA/5VEY Y 0. a4 YOl e
e as/\SEVV/¥R . VO/SVEVA/SY ¥\ 3y Ul Conds
AF/FYEVF/A - YYAYEY /Y AR s
AY/-VEVF/A VY/YAEY /Y- vy o) cplasal go3
o[+5 WMNEVY/0 -I¥ \ZZAREARV/ALY ¥¥ Slows
VeV V/VF VE/FELY « /¥ YO byl
b (F3958 b ol slal g (Slojl ae oo Al Y Jgoa
P-value Bylago (a5, culcume R Square R Plojlw pai slayl
<ol - IFY FYIYY oivs — /¥ IS Slojlo s
<efeed ¥ ¥./vs A% /5y ible s
ooy /¥ Y5 ooy Y JUCT
R XD Y5 R — ¥ &yl 3y

\ta'


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

0L 9 31835050 pumrolle

Obbiw g (Slojl 325 b (Jod (S39m 8 dul) (o)

o oLKea 5 Jahangir g oM Yo+ L ol S oYVAA
Al Slojle 9gsd (gdhe YooV Jolas ioa \YAS L
(VY=Y o)l oads (5,155 lawgio o> o

Sl S50 Sl 5 ol 35 i B ) gyt 52
4 ol odelin o e bl iz g (Slojle sed (e S
g 005 5l e oo 50 Slojle wesd (S0l &5 laigS
ol g 909 yolo addlas b guws )] S 9 Jahangir aslas
g L)l S g Slojle 2 o kS 5 aslllan
3 oL Ken o Sajadi adllas o oes (V)0 cdsliv
S haS s byl i lye o (ible seni (ks
Ll )l o, g Nehrir asdlas ;o o(Y+)os b goe )bl
Ll )l Ll ais saslice Coniz g glojlo s o (5510 s
a5 sl Cews 4 Jab Cundg g Slojle aes o 5yl e
(O0).aily g yol> anlllas by lie

03 by Sl ooy Slejle aess (nSls (990 SV
Bl ool Solgios Glo e a5 Sk s Gl 4 wuls anlllas
5 hrd syl Jad Las I il sage a4 1) colgls JL
4 Selgtone b wBlioo mpe Olialy welyd S 51 el
30 NGl dx gl Als Co e A S g 008 o p )5 s
SISpe 1l sage |, ails Codgtas iy o a5 s
Ll cqz andl el walss sy lejle a6yt ag
3y sladiges slawi b piiey Olidod 4y 5l anad ()l
el 10 0 5 15

bl (Glojlo sgad g (Jad (Fogw B o alail) (o) 2 )
3 Slojle w9 (Jid (Sogw i S)logie 5 eSae
L oS ysb 4l sanline g lmin 5 able olal o 9 S
GalS s)lme sl g (ible we (il (Soge b Sl
Slexen Leiter 5 Cropanzano aslas L zmbs ol .ol oo
sible axd o 58 L 5 Cho asdllas )5 ((YY-YY).0)ls
pgSae loge bl (s (Fogwp g Slosle s
asllas 15 (YF)3,s Slgtan yolo adllae b a8 ai oomlin
9 S (Fogm m S)lo e g i bl 5 Gemlik
ol aalllas b a5 o caslie g)lus 5 able ages
b 5w ol )Ken o Ozyer iogh ;o «(V))o)ls glsxen

58 axdllae T 10 45 (4 sb a4y el 00 00ys axlllae (gl asliie

oo

sy i (Fogmsd 0505 aSils ol arllas 4o
Olye 0,10 )18 lagie x> j0 a5 0l awloe YY/AY £V /0¥
Dolie ()= g o Gl Slediind o Jad (Soge
Jls ;o Esfandiari aslae ;o a5 (5,5b a4 cnl ool o )|58
Jels )by o5 g9, 1 edhan Yo o) Jobeo Lo VYA
aallas 3,00 by 5l ZASIF raiie slpbiolen o
s Moghadassi aslllae ;o (VF).ails ob) Jed Soguw,d
Olie ¢ oo YNV L ply o2 WYY L o Ko
35 ghaws o ol alizs gloala> 5o (b (Jid (Sogu b
oo \WWAY Jls jo oK o AzizNegjad ((VV).o 158
h ohlbwn Gas (Fogwp bl o ke Voo ¥ Jobao
Jlo s oLSes 5 Vahey () +)is,S 3155 JAY/A-A-
oy 00 oLBl iy aS wdl 0gp adlas o WY of
3 ohSen 5 Bahr (VA aiils awgie Lid Soged
Grd (Soswyd e (e Yoo ¥ ol (2 YAY Lo
9 (V)X0,5 3,155 bawgio 0> o “*’“ aw o ol y o,
Ll ,5 oad oyliT slalel yo gl a5 S0 adlllas (g, buns
(& Bl cde ay el Son Liglas (pl D929 090 g0 0y
5 sl o)) 9 (sl Gla e b g oS> Slosle 5>
S G e 331 oS 2 Bl Las S
5 oy e el 5 o Jlons) (3550 L g azils 055
slajls a5 wS o 5 alid cod s wload (g5l
S 4 Ml awies Boes eVl bszone ondlye
e 0 09 b Cuale ply ol s kS
aS ol (b gilen (Sogw 3 05 o )8 sanis slalid
by caseds @ wb by Jie ployil slaad > o
Ol Gloy 5 59,8 ik 5o (gm0l 2 J5e Jalse alulis
.09.0.3

S Sl s oSl pob adlhe o
poie g Y FSEANF able aw s A8/ VEVEYD
oS aal Cews ay YVFFED (o lnim agad 5 YYIAAEO/FA
yolz dsllas b g (5 lews Oldllas 5410 18 lawgie o> o

Jlo o oLKen 5 Sajadi aslllas jo a5 (5)5b 4y Cewl 009

Y5A


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

PPAY o ol o) + 595

My Sy 'o,l.: o &l u._{lnla 9 6)'.‘»'“:){_ 0aSily gty sole Wl ()95 (s 0

ol 40,5 o slosle jo Haile 4y pueal ( axd oLl
50 el agaS 95 ! g s Glosles b LT b as” Slus
553 Ll sl loslo po uile (B as 15 wiile o (ol
L oL, Gl cinnd alal) [Sile w58 Cal ol 59,0
@ Lilosle (pl jo (LSS cal les oo &8ly o cwl lojles
g Dlgiw g Wlos,S Hlojlw jo a5 Jbo gl s o
ol ol Sy Sjee jo 9wl lle jo a5 lgw
o ke wibaile Hlojle jo ols wales caws 311, Sl

JJ‘GM) J.L..u ‘;09»;)3 L dSu.“

S 5 dom®

S o8 o bl S oS addllas @l 4 azg5 b
et (gilojl Jalse sy g0 S5 4 e Gilojls agai 5 ik
W asl S S, Slesls agms s e0,8 Jelse |
s (Sogud p S Jelge Joosd b allg oo ol o
s sl glesle wgas

@'é)u@ 9 }L’JS
o @ (@e)z s pandy Gliw Lo oy ol
Jo @ pyrme gt g asdllae o LS5 g (o) Sen
(238 5 ;S5 G ol plnil die) y0 Doselne 5 (ool en

REFERENCES

M S ade ;0 g hble s g LD (Soged G
(\Y)w‘ OM] Cowd )‘0(54@ 9 Ga...a LL»_’)‘ Ls)lDL&

O 85 (688 g e o ce bl ol adlas o
U"‘ L sh‘?)sn S 00 o0dsd ‘fL‘aLC J..e[.u 9 ‘Sl.b.u ‘;.55“)5
Cagr 3,8 095 4 by i Slejle wges a5 wil Lo
g ol pl sgzg adb oo Glele jo 08 cSll 4 08
ages b oS Wil leslas 51 S 1) 095 0,8 09 co sl Cagn
..\)‘3."5@ ! ol 0 6}9@ u\.e‘.u 9 Gl.b.u ;.)9....:)3
oolerl ol Sogw,d ol L oas wsl ol eaumslis
Al delg> s Hlejle 4 0,8 (g,loleg

Sl a5 glo sime 5 weSas blijl ol asdllas o
Jol> Sloslo s potans aai g (J2d (Fogm 8 (0 Zd)s0
Ol dad  Sogw,d iuli8l aS glaisS 4y ais oayd gl
S bl cpl andl el ooy Glis I, et sy
L gued a5 Cewl ool cdalice ju 500 Sladlae o pufive
LlLs)l o,5an 5 Ozyer adlas ,o aib o pol> aslllas
ol W5 g (BD (Fogud o )b g peites
OY).ols soalive

Al )0 yedews NS L SKen o Meyer asllas 5.b
(Y)0gd 0 ol loy b ol jo 90,8 (5 la85 AL s

o ey Klgi oo Meyer g Allen Lawgs ool SO 4SS
b glran 3o ul plxl (6,138 ke p bl a4y 5,8 45wl
s locaslsl b %o it slio oo b s S5

1- Abili Kh, Nastezaie N. Surveying the realationship between psychological empowerment and organizational
commitmant in nursing staff. Toloo e Behdasht. 2009;8(1-2):26-39.[Persian]

2- Dehghani H, Salimi T, Hooshyar M, Fallahzade H. Effect of instruction of reducing work hours on organizational
commitment of intensive care units nurses in birjand vali-e-asr hospital. Modern Care. 2012;9(3):190-8. [Persian]

3- Meyer JP, Stanley DJ, Herscovitch L, Topolnytsky L. Affective, continuauce and normative commitment to the
organization:A meta-analyss of antecedents,correlates and consequence. J Vocat Behav. 2002; 61(1):20-52.

4- McElroy JC. Managing workplace commitment by putting people first. Human Resource Management Review.

2001;11:327-35.

5- Zahedi SM, Ghajarieh F. Relationship between organizational commitments and nurses intention to remain at health
centers affiliated to army of the islamic republic of Iran. Iran J Nurs Res. 2011;24(73):19-26. [Persian]

6- Lambert VA, Lambert CE, Ito M. Workplace stressors, ways of coping and demographic characteristics as predictors
of physical and mental health of Japanese hospital nurses. Int J Nurs stud. 2004;41(1):85-97.

8


http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

0L 9 31835050 pumrolle Ol o Plojlw 325 b s (S >9m )0 dbuly o) p

7- Hakimshoushtari M, KhajehAldin N, Arabgol F, Elahi F. The Relationship between burnout syndrome in mothers in
nursing career and their children's behavioral problems. Adv Cogn Sci. 2004;6(1-2):67-72. [Persian]

8- Beyrami M, Hashemi T, Ghahramanzadeh A, Alaie P. The relationship between mental health and emotional
intelligence with job burnout in nurses of Tabriz stat hospital. J Res Behav Sci. 2011;9(2):141-7.[Persian]

9- Khazaei T, Khazaei T, Sharifzadeh Gh. Nurses professional burnout and some predisposing factors. J Birjand Univ
Med Sci. 2006;13(1):56-62. [Persian]

10- Aziz Nejad P, Hoseini SJ. Occupational Burnout and its causes among practicing nurses in hospitals affiliated to
Babol University of Medical Sciences (2004). J Babol Univ Med Sci. 2006;8(2):63-9. [Persian]

11- Gemlik N, Sisman FA, Sigri U. The relationship between burnout and organizational commitment among health
sector staff in Turkey. J Global Strat Manag. 2010; 8:137-49.

12- Ozyer K, Eryigit M, Erbaharli A. The relationship between burnout and organizational commitment: A survey in
Turkish business context. In: The 2013 IBEA, International Conference on Business, Economics and Accounting; 2013
March 20-23; Bangkok, Thailand. [Cited 2013 Nov 12]. Available from: http://www.caal-inteduorg.com/
ibea2013/ejournal/026---Kubilay Ozer&Mehmet Erygit&Aytunc_Erbaharli-Relationship_between_ Burnout_ and.pdf.

13- Liou SR, Cheng CY. Building organizational commitment of Asian nurses in the United States. J Nurs Adm.
2008;38(1):8-10.

14- Jaros S. Meyer and Allen Model of organizational commitment:Measurement Issues. Icfai Journal of Organizational
Behavior. 2007;5(4):7-25.

15- Nehrir B, Ebadi A, Tofighi Sh, Karimi Zarchi AA, Honarvar H. Relationship of job satisfaction and organizational
commitment in hospital nurses. J Mil Med. 2010;12(1):23-6. [Persian]

16-Esfandiari Gh. R. The survay of the rate of occupational burnout between nursing staff of sanandaj hospitals
affiliated to Kurdistan university of medical sciences in 2001.Sci J Kurdistan Uni Med Sci. 2001;6(21):31-5. [Persian]

17- Moghadassi J, Aslani Y, Etemadifar Sh ,Masoudi R, Ravaghi K. Nursing burnout in medical and educatinal centers
in Shahrekord,Iran. Jundishapur J Chronic Dis Care. 2012;1(1):25-35. [Persian]

18- Vahey DC, Aiken LH, Sloane DM, Clarke SP, Vargas D. nurse burnout and patient satisfaction. Medical
care.2004;42(2 suppl):57-66.

19-Bahri N, Mgymyan M, Attar Bashi M, Gharch M. The survey of relationship between job burnout and health status
of midwives and nurses. Ofogh-e-Danesh.2003; 9(1).99-104.

20- Sajadi HS, Khamesipoor M, Hassanzadeh A, Vali L. Organizational commitment and job quitting among staff in
administrative chancellery of Isfahan university of medical scinces. Iran Occup Health. 2009;6(3):32-40. [Persian]

21- Jahangir F, Pazargadi M, Mahfoozpoor S, Akbarzadeh Baghban AR. The relation between organizational
commitment, job satisfaction and personal factors among nurses in surgical wards of hospitals affiliated to shahid
beheshti university of medical sciences. Pejouhandeh. 2007; 12(5):407-16. [Persian]

22- Cropanzano R, Rupp DE, Byrne ZS. The relationship of emotional exhaustion to work attitudes, job performance,
and organizational citizenship behaviors. J Appl Psychol. 2003; 88(1):160-9.

23- Leiter MP, Maslach C. The impact of interpersonal enviroment on burnout and organizational commitment. Journal
of Organizational Behavior. 1988; 9:297-308.

24- Cho J, Laschinger HK, Wong C. Workplace empowerment, work engagement and organizational commitment of
new graduate nurses. Nurs Leadersh (Tor Ont). 2006; 19(3):43-60.

yv.


http://www.caal-inteduorg.com/%20ibea2013/ejournal/026---Kubilay_Ozer&Mehmet_Erygit&Aytunc_Erbaharli-Relationship_between_%20Burnout_%20and.pdf
http://www.caal-inteduorg.com/%20ibea2013/ejournal/026---Kubilay_Ozer&Mehmet_Erygit&Aytunc_Erbaharli-Relationship_between_%20Burnout_%20and.pdf
http://pajoohande.sbmu.ac.ir/search.php?slc_lang=en&sid=1&auth=Jahangir+F
http://pajoohande.sbmu.ac.ir/search.php?slc_lang=en&sid=1&auth=Pazargadi+M
http://pajoohande.sbmu.ac.ir/search.php?slc_lang=en&sid=1&auth=Mahfoozpoor+S
http://pajoohande.sbmu.ac.ir/search.php?slc_lang=en&sid=1&auth=Akbarzadeh+Baghban+AR
http://www.ncbi.nlm.nih.gov/pubmed?term=Cropanzano%20R%5BAuthor%5D&cauthor=true&cauthor_uid=12675403
http://www.ncbi.nlm.nih.gov/pubmed?term=Rupp%20DE%5BAuthor%5D&cauthor=true&cauthor_uid=12675403
http://www.ncbi.nlm.nih.gov/pubmed?term=Byrne%20ZS%5BAuthor%5D&cauthor=true&cauthor_uid=12675403
http://www.ncbi.nlm.nih.gov/pubmed/12675403
http://www.ncbi.nlm.nih.gov/pubmed?term=Cho%20J%5BAuthor%5D&cauthor=true&cauthor_uid=17039996
http://www.ncbi.nlm.nih.gov/pubmed?term=Laschinger%20HK%5BAuthor%5D&cauthor=true&cauthor_uid=17039996
http://www.ncbi.nlm.nih.gov/pubmed?term=Wong%20C%5BAuthor%5D&cauthor=true&cauthor_uid=17039996
http://www.ncbi.nlm.nih.gov/pubmed/17039996
http://mcj.bums.ac.ir/article-1-450-en.html

[ Downloaded from mcj.bums.ac.ir on 2026-08-02 ]

1A 0 oyl ) e 29 iz Sub g pole sl (lolo 9 (soliw g 23RS L9 Sy (sele doliliad (g SCLl 10

Abstract Original Article

Relationship between organizational commitment and burnout of

nurses working in Valiasr Hospital of Birjand in 2011

Gh. Mahmoudi Rad?, S. Naeim Hassani?

Background and Aim: Staff of any organization are the main index for the superiority of the organization.
Organizational commitment is an important predictor of organizational behavior whose analysis can help
leaders and supervisors to identify the potential problems. This study was conducted to investigate the
relationships between nurses' burnout and organizational commitment at Valiasr Hospital of Birjand in 2011.

Materials and Methods: In this descriptive-correlational study, 146 nurses were selected through the
convenience sampling. Data were collected by Maslach's Job Burnout as well as Meyer and Allen’s
Organizational Commitment Questionnaires whose reliability and validity were confirmed in previous
studies. Data were analyzed in SPSS (version 15) using independent t test, ANOVA, Pearson correlation and
linear regression at the significant level of 0.05.

Results: Burnout and organizational commitment mean scores were 72.87+20.02 and 95.01+14.25
respectively. There was a negative significant correlation between nurses' burnout and dimensions of
organizational commitment (p<0.05) including affective (p<0.001) and normative (p<0.01) dimensions.
Also, there was a significant correlation between organizational commitment and sex; however, there was no
significant correlation with other demographic variables.

Conclusion: According to the results of this study, which indicates a significant correlation between burnout
and organizational commitment, it seems that organizational factors are more influential than personal ones
on organizational commitment. Managers can reduce burnout and enhance commitment by controlling
factors influential on job burnout.
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